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Curriculum Vitae  DICHIARAZIONE SOSTITUTIVA DI CERTIFICAZIONE (art. 46 e 47 D.P.R. 445/2000) 

 

Il sottoscritto Maurizio Gozzi, consapevole che le dichiarazioni false comportano l’applicazione 

delle sanzioni penali previste dall’art. 76 del D.P.R. 445/2000, dichiara che le informazioni 

riportate nel seguente curriculum vitae, redatto in formato europeo, corrispondono a verità. 
  

Personal information  

Nome e Cognome Maurizio Gozzi 
  

Professional expertise  

  

Ongoing employments  

Period November 2012 – ongoing 

Job or position held CEO and General Manager 

Key activities and responsibilities Feasibility study of the Medical and Dental Outpatient Clinic, start-up of the company, 

realisation and fitting out of the Treatment Centre. Acquisition of healthcare facilities. 

Preparation of operational and healthcare procedures in agreement with the Medical Director. 

Collaboration with the President of the company in relations with external bodies. Periodical 

reporting of activities at the General Meeting of Shareholders. Relations with credit institutions. 

Liaison with the Regional Health Service Bodies and relations with other subjects of the local 

health system. Interdisciplinary planning of services with Voluntary Associations, Third Sector 

organisations, Local or Health Authorities. Preparation of procedures and documents for 

Institutional Accreditation. Management and organisation of the Centre, its financial and asset 

performance, contracts, authorisation processes, organisation of human resources, both 

employed and in collaboration. Responsible, moreover: 

- of privacy in compliance with current legislation; 

- of the organisation of services and work environments in compliance with the regulations on 

safety, protection and prevention of workers (Legislative Decree 81/08, formerly 626), based 

on the indications received from the Prevention and Protection Service Manager (RSPP) 

- the implementation of the procedures envisaged for compliance with authorisation, health 

and quality requirements; 

- the presence in the Centre of competent staff suited to the operational needs of the 

organisation itself, with particular regard to motivation and training; 

- initiatives aimed at customer satisfaction and the continuous improvement of services. 

Employer's name and address 3C Salute - Impresa Sociale scs, 

Largo Marco Gerra, 2 – 42124 – Reggio Emilia 

Type of business or sector Outpatient medical, dental and nursing services 

Period May 2026 - ongoing 

Job or position held Regional President, Health Federation of Confcooperative Emilia-Romagna 

Key activities and responsibilities Regional trade association representing enterprises and entities affiliated with the Health 

Federation of Confcooperative Emilia-Romagna that operate in the healthcare sector—such 

as providers of residential, semi-residential, outpatient, and home-based health and social-

care services; cooperatives of physicians, other health professionals, and pharmacists; mutual 

aid societies. 

Employer's name and address Confcooperative Emilia-Romagna 

Type of business or sector Trade associationsTrade associations 
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Period September 2018 – ongoing 

Job or position held Head Mental Health Service - High Protection 

Key activities and responsibilities Organisation and management of the H24 Accommodation Community service with annexed 

Day Community for Mental Health and Psychosocial Rehabilitation with psychiatric patients, 

with a particular vocation for offenders. The service, which is owned by the Cooperative and 

not contracted out, acts as a bridge and hinge for the integration of social, social-health, health 

and judicial services to foster territorial care and reintegration paths. 

Co-design, implementation and organisation from 2022 to the present of internal and external 

socio-occupational projects for people confined in the Reggio Emilia ATSM. Previously expert 

in managing rehabilitation and educational services in the Antares section of the OPG. 

Responsible for economic and operational performance and internal organisation. 

Supervision of ISO9001 and ISO14001 certifications and Operating Authorisation. 

Selection and management of human resources and their specific training. 

Handling of institutional and operational relations with Departments and Mental Health 

Centres, with the Surveillance Magistracy and External Criminal Execution Offices, as well as 

with Associations and subjects interested in the service's themes. 

Management of Erasmus+ funded projects related to the service managed. 

Participation in numerous Conferences and Seminars as a speaker on sector issues. 

Employer's name and address L’Ovile Cooperativa di Solidarietà Sociale scrl, 

sede legale: Largo Marco Gerra, 1 – 42124 – Reggio Emilia 

sede amministrativa: via Filippo De Pisis, 9 – 42124 – Z.I. Mancasale – Reggio Emilia 

Type of business or sector Personal services (mental health, prison, immigrants, disabled, environmental education)  

and labour insertion activities (environmental ecology and industrial subcontracting) 
  

Period March 2015 – June 2018 and January 2026 - ongoing 

Job or position held Head of the Social Mediation and Restorative Justice Service 

Key activities and responsibilities Responsibility for social mediation services and delivery processes. 

Responsibility of the humanistic and criminal mediators of the “Anfora” Restorative Justice 

Center. 

Organization and management of the “Anfora” Restorative Justice Center. 

Humanistic and criminal mediator since 2015. 

Criminal mediation, humanistic mediation and Restorative Justice courses in the Emilia-

Romagna Region, in collaboration with Offices for External Criminal Enforcement, Courts, 

Penitentiary Institutes, Social Services, other local entities and educational institutions. 

Employer's name and address L’Ovile Cooperativa di Solidarietà Sociale scrl, ibidem  

Type of business or sector Restorative Justice 
  

Period January 2014 – ongoing 

Job or position held Adjunct university lecturer 

Key activities and responsibilities Teaching assignment relating to the ‘Social Psychology’ module, articulated within the 

‘Psychological Sciences’ course of the 3rd year of the Degree Course in Psychiatric 

Rehabilitation Techniques at the University of Modena and Reggio Emilia.  

Through an explicitly managerial perspective, the course offers a managerial and motivational 

cross-section of organisational relations within organisations and services for psychosocial 

rehabilitation, to help analyse and influence care contexts, with particular focus on the context 

of social cooperation. 

Rapporteur in several degree thesis projects. 

Employer's name and address University of Modena e Reggio Emilia  

(fino al 2020 Azienda Unità Sanitaria Locale di Reggio Emilia per conto dell’Università) 

Type of business or sector Academic teaching 
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Previous activities  

  

Period March 2004 – March 2012 

Job or position held Head of Social and Welfare Sector 

from 2006 to 2009 Co-director 

Key activities and responsibilities Areas of responsibility: 

- Design and management of reception facilities for certified Mental Health and Psychosocial 

Rehabilitation,  

- Design and management of reception facilities and Orientation and Intercultural Mediation 

Activities for Foreigners,  

- Design and management of reception structures and projects for reception and reintegration 

from Judicial Psychiatric Hospitals (‘ANTARES’ Project, ‘Via Livi’ Project in close collaboration 

with the ER, AUSL and Municipality), 

- Design and management of reception and reintegration facilities and projects from prison, 

- Design and management of school support for children and families of the Sinto people, 

Responsibility for managing the budget process, management control, economic performance, 

selection, organisation and management of human resources, design and planning of training, 

institutional relations. 

Participation in the process of Zone Plans in various Districts of the Province of Reggio Emilia. 

Participation in the preparation of the Regional Social and Health Plan. 

Participation in numerous conferences and seminars as a speaker on sector issues. 

Employer's name and address L’Ovile Cooperativa di Solidarietà Sociale scrl, ibidem 
   

Education and training  

  

Period 2021 

Title DIGAS - Managerial Training Course for General Managers of Health Authorities and 

Organisations of the Regional Health Service 

Principal subjects/occupational  

skills covered 

The Course has fully implemented the Agreement between the Government, the Regions and 

the Autonomous Provinces of 16 May 2019 that regulates the organisation of training courses 

in public health and health organisation and management preparatory to inclusion in the 

National List of persons eligible for appointment as General Manager of Health Authorities and 

other NHS bodies (Legislative Decree no. 171 of 4 August 2016). 

The certificate acquired certifies the training eligibility for inclusion in this National List. 

The training course aims to provide tools and techniques proper to the managerial process, 

such as analysis and evaluation of organisational models, strategic and operational planning, 

management control, management by objectives and human resource management applied to 

healthcare organisations. 

Type Management Training 

Hours 200 

Name and type of organisation Fondazione SSP – Scuola di Sanità Pubblica, Padova 

  

Period 2017 – 2018 

Title EMMAS - Executive Master in Management of Health and Social Care Companies 
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Principal subjects/occupational  

skills covered 

A complete, integrated, modular and interactive training course for managers active in the 

organisation, management and direction of public and private health and social welfare 

service companies. The objective is to develop in concrete terms the distinctive management 

skills in the context of typical situations of health and social-welfare companies, through the 

discussion of case studies, exercises and simulations, on topics such as international 

social/healthcare systems compared, the correlation between institutional set-up and 

organisational model, needs, organisational analysis and design, communication skills, 

strategic marketing, the cycle and characteristics of leadership, the role of P&C mechanisms 

in the various organisational set-ups, the characteristics and management of the budget and 

management control system, reporting and analysis of deviations, the design and 

management of the personnel assessment system. 

Type Managerial Training – Postgraduate Course 

Hours 248 

Name and type of organisation SDA Bocconi, Milano 

  

Period 2016 

Title Postgraduate Course in Healthcare 

Principal subjects/occupational  

skills covered 

The course is designed to impart the skills necessary to fulfil one's organisational role in a 

health or social-welfare company in an increasingly complex context. 

It is divided into modules covering: fundamentals of management for the health and social 

welfare sector, business economics, organisation, accounting, human resources 

management, project management. 

Type Managerial Training - Postgraduate Course 

Hours 112 

Name and type of organisation SDA Bocconi, Milano 

  

Period 2014 – 2015 

Title Criminal Mediation 

Principal subjects/occupational  

skills covered 

The course of more than 200 of theory and practice of Criminal Mediation was carried out 

addressing all the legal, anthropological, technical contents concerning the paradigms of 

Restorative Justice. The various non-criminal areas of application of the restorative paradigm 

and Mediation were also addressed. 

Type Professional Training 

Hours 200 

Name and type of organisation L’Ovile, Caritas Bergamasca, CSGPPC “Federico Stella” Università Cattolica di Milano, 

Dipartimento di Studi Giuridici Università di Modena e Reggio Emilia 

  

Period 2012 

Title Innovation in Cooperatives and Social Enterprises 

Principal subjects/occupational  

skills covered 

The Advanced Training Course, organised by EURICSE and AICCON, the two most important 

study centres on cooperation and non-profit in Italy, aims to provide a prospective and 

operational framework to foster the development of innovative strategies for cooperative and 

social enterprises. 

Type Managerial Training 

Days 10 

Name and type of organisation EURICSE University of Trento and AICCON Forlì University of Bologna 
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Period 2005 – 2006 

Title Network Manager 

Principal subjects/occupational  

skills covered 

Refinement of linking skills between the different realities operating in the multistakeholder 

context of Social Cooperatives, relationship strategies, basic legal skills. 

Type Managerial Training 

Days 10 

Name and type of organisation ISSAN University of Trento 

  

Period 2005 

Title Project management and financing for non-profit companies 

Principal subjects/occupational  

skills covered 

Analysis of contexts, project drafting, orientation in European calls for tenders 

Name and type of organisation SDA Bocconi, Milano 

  

Period 1993 – 2000 

Title of qualification awarded Degree in Electronic Engineering, licensed to practice 

Principal subjects/occupational  

skills covered 

Electronic, electrical and microelectronic design, computer programming, management skills, 

telecommunications skills. Thesis on integrated circuits entitled ‘Design of Line Drivers in 

Submicrometric CMOS Technology’, supervisor Prof. Carlo Morandi, co-rapporteurs Prof. 

Andrea Boni and Eng. Davide Vecchi 

Name and type of organisation University of Parma, Faculty of Engineering 

Type Bachelor's Degree – Five years (Old Order) 

  

Altri titoli e selezioni  

  

Lists of Eligible Candidates 

Strategic Management 

1. Included in the National List of candidates eligible for appointment as Director 

General of Local Health Authorities, Hospital Trusts, and other National Health Service 

(SSN) entities. 

2. Included in the list of eligible candidates for appointment as Director of Social-

Health Services for the Emilia-Romagna Region (Executive Determination No. 3262 of 

27 February 2020). 

3. Included in the list of eligible candidates for appointment as Social-Health 

Director for the Lombardy Region (Regional Executive Board Resolution No. 1225 of 7 

February 2019). 
  

List of Expert Mediators Ministry of Justice List of Mediators specializing in Restorative Justice, entry no. 135. 
  

Trade union memberships National Board Member of Federazione Sanità – Confcooperative since May 2022. 
  

Competenze personali  
  

Native language Italiano 

Other languages Inglese 
  

Si autorizza l’utilizzo nel rispetto della normativa vigente sulla tutela dei dati personali. 

Reggio Emilia, 04.09.2026. 

Maurizio Gozzi.  


